
Training materials
HRD TTT certificate
EPSB TTT digital certificate of
attendance
Training tips and tricks
Networking opportunities
Wonderful memories
Alumni membership

TAKE AWAYS

Who Should Attend

Trainers and Instructors
Training Manager
HR Professionals
Consultants
Aspiring Trainers and Educators
Industry Experts and Specialists

Action oriented and self reliant learning, activity
based using assignments, case studies,
brainstorming, short lecture with numerous
opportunities for practices, individual
learning and working in the team.

LEARNING APPROACH

Plan Adult Learning

Conduct Training Needs Analysis

Design Competency Based 
Training Programme

Conduct Competency Based 
Training Programme 

Assess Participant’s Competence 

Contact Us

Dr. Raihan Tahir Hjh. Nabilah OoiTs. Martin Mueller

inclusive of 8% SST
RM 2684

DAYS
5

FACE TO FACE

This programme will equip participants with
competencies to understand how adults
learn, perform training needs analysis, design
and conduct training, and assess
participants’ course learning outcomes.

HRD Corp 
Train the Trainer 
Course

Course Objectives
Upon completion of this course, participant must be able to:

Determine adult learning principles.
Identifying training gaps.
Design training course.
Facilitate training session.
Assess competency achievement

Module
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